General Counsel
Hopi Tribe -~ Office of General Counsel
Job Description

Introduction: The General Counsel is the principal legal counsel of the Hopi Tribe and reports

Duties:

cirectly to the Hopi Tribal Council. The General Counsel provides professional legal
counsel and representation to the Hopi Tribal government as specified by the Tribal
Council. The General Counsel manages the work of the Tribe’s Office of General
Counsel, and assists the Tribal Council in managing the work of the Tribe's outside legal
counsel,

The General Counsel shall focus legal representation and work for the Hopi Tribe on

the following priority areas and issues: E

¢+ Land - includes land acquisitions, moving lands into trust, the acquisition of
State interspersed lands, assistance with development of Hopi businesses, 1882
Reservation litigation matters, 1934 Act litigation matters, and Hopi eagle issues.

»  Water - includes Little Colorado River Water Rights Adjudication (litigation

~ undertaken in conjunction with the Water Team and outside water rights
counsel), L.C.R. litigation, N-Aquifer/Mchave Power Plant projects and
mediation (in conjunction with the Water/Energy Teams, energy economic
experts, and outside counsel), the CPUC Mohave Litigation (California Public
Utilities Commission), the C-aquifer Project, and Federal arid State relations
respecting Hopi water rights and issues. _ .

* Energy - including electricity development, development of a Tribal Utility
Authority, developmenit of energy businesses, issues with Peabody and other
energy companies, energy transportation and transmission, alternative energy,
and Federal and State relations respecting Hopi energy issues,

* Supervision of the Tribe’s outside/contract attorneys, and participation in the
work to help achieve successful completion of their assigned work.

¢ Provides backup to the office of General Counse! on complex matters as directed
by the Tribal Council or as otherwise determined appropriate by the General
Counsel, :

» Works with the Deputy General Counsel to ensure accomplishment of the overall
work of the Office of General Counsel - maintaining ultimate accountability to

- the Hopi Tribal Council.

Complexity: The General Counsel performs difficult, intensive, highly complex professional

and advisory work requiring considerable depth of knowledge and

analytical/ organizational skills involving a wide range of subject matter. The General
Counsel must exercise broad and independent judgment in providing legal advice ona
wide range of matters spanning the spectrum of political/legal issues affecting the
Tribal government and its departments and programs. The Tribal Council sets the

-overall objectives and priorities of the General Counsel within the areas deemed

important by the Council. The General Counsel, in consultation with the Tribal Council,
develops priorities and schedules for achieving Council assigned objectives. The
General Counsel, having years of experience in the legal field is responsible for planning



from an overall standpeint of meeting identified requirements and achieving expectéd
results.

Personal Contacts: The General Counsel’s contacts ar_e with the Tribal Council, the Council’s
Chairman, Management personnel of the administrative arm of Tribal Government, the
Deputy General Counsel and Office support staff, and outside private and governmental
agencies. Said contacts involve the exchange and organization of information, the
structuring and building of relationships, the alignment of varying interests and the
gathering and deployment of resources in order to accomplish Hepi governmental
objectives. The General Counsel is also the principle day-to-day contact for all of the
Tribe’s contracted legal services.

Physical'Effort and Conditions: Work is time intensive but sedentary and performed in a
standard office environment.

Minimum Qualifications:

1.

Required Education, Training, and Experience:

A,

B.

Education: Juris Doctorate degree from an accredited law school; and -

Experience: Ten years of responsible legal experience in Indian law, including trial
practice, government and municipal law, land use, corporate and business law,
contracting, real estate law, environmental law, basic tax law, and general civil legal
matters.

Reguired Knowledge, Skills, and Abilities:

Al

Knowledge: Must have knowledge of judicial procedures and rules of evidence;
available Jegal resource information and legal research techniques; tribal, state, and
federal court practices and procedures; and private/ governmental pr actices affecting
the operation of tribal entities. :

Skills: Must be skilled in effectively and persuasively presenting cases in court,
preparing/reviewing complex legal writing, and oral communications in a wide
range of settings.

Desired abilities: Must have ability to effectively plan, organize, and execute legal
assignments; to be diplomatic and use discriminating judgment in all matters
effecting tribal issues; to analyze and appraise a variety of legal documents and
instruments; to present oral and written material clearly, logically, and persuasively;
to work within the overall tribal policies, goals and budget limits; to effectively
negotiate grants/contracts, leases, etc.
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